
23.04.2019 

PARLIAMENTARY QUESTION 
 
B/214 
 

The Honourable Second Member for Port Louis Maritime and Port Louis East  
(Mr Ameer Meea) 

 
To ask the Honourable Prime Minister, Minister of Home Affairs, External 
Communications and National Development Unit, Minister of Finance and 
Economic Development –  
 

Whether, in regard to the next Pay Research Bureau Report, he will (a) for 
the benefit of the House, obtain from the Pay Research Bureau, information 
as to where matters stand as to the preparation thereof, including 
consultations with the Trade Unions/Representative of Employees and (b) 
state if consideration will be given for the payment of additional 
increments, pending the publication thereof and, if so, when and, if not, 
why not? 
 

REPLY 

 

Madam Speaker, 

 

 As I stated in my reply to Parliamentary Question B/302 on 08 May 

2018, the Pay Research Bureau has already embarked on the exercise for 

the preparation of its next Report on the Review of Pay and Grading 

Structures and Conditions of Service in the Public Sector. 

 

 In line with its usual methodology, the Bureau is adopting a 

consultative approach for the preparation of its next Report so as to gather 

maximum information and to remain open and transparent in its exchange 

of views with staff, unions and management.   

 

Accordingly, the PRB issued a Circular on 02 May 2018 calling all 

Heads of Ministries and Departments, Parastatal and the Statutory Bodies 

and Local Authorities to submit information on their organisation’s vision, 

mission, objectives and customer charters.  The PRB issued another 
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Circular on 15 February 2019 requesting Ministries and Departments to 

submit, inter-alia, proposals for structural changes and suggestions for 

improving existing conditions of service. 

 

 It should be emphasised that the Bureau is working according to a 

preset work-plan, which started in May 2018 and extends up to September 

2020. 

 

I am informed that Circulars were also issued by the Bureau inviting 

Federations and Unions to submit their views/observations and proposals 

by 30 June 2018.  However, out of 18 Federations, five have not replied 

and out of some 109 Civil Service Unions, 35 have not responded.  

Moreover, out of 97 Parastatal Unions, only 55 have replied. 

 

Ten preliminary meetings have already been held from 09 to 13 April 

2018 with the Federations to apprise them of the calendar of activities of 

the review exercise. 

 

 Meetings were also held from January to March 2019 with the 

Federations to discuss their representations on the general conditions of 

service.  However, five Federations did not attend.  

 

Madam Speaker,  

 

 I am further informed that the Bureau has so far conducted 2050 

interviews in relation to job description questionnaires.  69 meetings have 

been held with Unions of Parastatal Bodies.   
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 According to the work-plan established by the Bureau, hearings of 

Unions and management are scheduled up to February 2020.  

Consultations with Unions and management of the Rodrigues Regional 

Assembly are planned from April/May 2020.  Thereafter, the Bureau will 

focus on pay determination and conversion policy and the finalization of its 

Report, which is scheduled for August 2020. 

 

Madam Speaker,  

 

 In regard to part (b) of the Question, as I stated in my reply to PQ 

B/1159 on 04 December 2018, the PRB has, since the release of its first 

Report in 1982, carried out a General Review Exercise of Pay and Grading 

Structures at an interval of five years, except for the 2016 Report, which 

was the first Report to be published after a period of three years only. 

 

 The 2016 Report has re-established the periodicity of the general 

review exercise to five years and the recommendation has been accepted 

by all public sector employees.  The next Report is thus due to take effect 

on 01 January 2021.  Notwithstanding this, I have received requests from 

the Federation of Public Sector and Other Unions to prepone the 

publication of the next PRB Report to September/October 2019, for 

implementation as from 01 January 2020 and for the payment of an interim 

increase, equivalent to three increments, to all employees of the public 

sector.  These requests are under consideration. 

 

Madam Speaker, 

 

Two Federations of the Public Sector, namely, the Federation of 

Public Sector and Other Unions and the State and Other Employees 
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Federation, have also made a request for salary adjustments to be made 

so as to correct any distortion caused in salary relativities following the 

introduction of the National Minimum Wage.   

 

 I am informed that the Federations of the Public Sector, with whom 

the Bureau has had discussions, have divergent views on the issue of 

adjustment for salary relativities following the introduction of the National 

Minimum Wage.  Some are in favour while others are not. 

 

This matter has been examined and it is considered that the issue of 

addressing distortion in salary relativity, if any, should be looked into by the 

PRB in the context of the ongoing general review exercise. 

 

 


